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BLACK UNEMPLOYMENT RATE FALLS 
IN JUNE, BLS REPORTS 


WASHINGTON -- The unemployment rate for black workers was 14.0 percent 
in June, registering an unusually large decline from the 15.6 percent rate 
in May, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


In testimony before the Congressional Joint Economic Committee, Dr. Janet 
L. Norwood, commissioner of the Bureau of Labor Statistics, cautioned, 
however, that "the jobless rate for blacks tends to be quite volatile, and 
_we cannot determine if this decline represents a real improvement with only 
a single month of data." 


The unemployment rate for black adult men and women each fell 1.4 
percentage points during the month, BLS said. 


- The rate of jobless black adult males was 12.2 percent, down from the 
previous month's rate of 13.6 percent. The rate for black adult women in 
June was 12.3 percent, down from 13.7 percent én May. 


The rate for unemployed black youth, at 38.1 percent, showed little 
change from the 40.4 percent rate in May. 


Nationwide, nonfarm payroll employment was about unchanged in June, 
and unemployment remained at the level that has prevailed since February, 
the Labor Department reported. 


The overall unemployment rate was 7.2 percent and the civilian worker 
rate was 7.3 percent. 


The number of nonagricultural wage and salary jobs--as measured by the 
survey of establishments--totaled 97.5 million after seasonal adjustment, 
about the same as in the previous month. Civilian employment--as measured 
by the household survey--rose by less than seasonally expected and, after 
seasonal adjustment, declined by 590,000 to 106.4 million. 


Unemployment (Household Survey Data) 


For the fifth month in a row, the level of unemployment totaled 8.4 
million and the civilian worker unemployment rate was 7.3 percent. There 
were changes, however, among some labor force groups, most of which 
reversed movements that had occurred in the previous month. For example, 
the jobless rate for men 25 to 54 years rose, after déclining the month 
before; conversely, the unemployment rate for youth 16 to 24 years of age, 
which had risen in May, dropped back in June. The unemployment rate for 
adult women was little changed over the month; it has held stable over the 
first half of the year. 


The jobless rate for white workers rose to 6.5 percent, while the 
Hispanic rate held at 10.6 percent. The rate for black workers, which is 
often quite volatile, registered an unusually large decline to 14.0 
percent. 


Consistent with the decline in youth unemployment was a reduction in 
the unemployed who were new or reentrants to the labor force. In contrast, 
the number of unemployed job losers increased to 4.1 million in June, after 
falling in the previous month. These measures returned to the levels that 


-more- 
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prevailed earlier in the year. The median duration of unemployment inched 
up in June, after falling for several months. 


Part-time employment for economic reasons declined in June on a 
seasonally adjusted basis, following an increase in May. This group 
includes both persons whose hours have been cut back due to slack work and 
those who have opted to work part time because they were unable to find 
full-time jobs. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment and the labor force rose by less from May to June 
than in recent years, and, after seasonal adjustment, there was a decline 
of 590,000 in both series. 


Adult men and teenagers registered employsient declines on a_ seasonally 
adjusted basis. The overall employment-population ratio, which had reached 
a record high of 60.3 percent in March, dropped back to 59.7 percent in 
June, about the same level as during the last half of 1984. 


The over-the-month decline in the labor force was concentrated among 
teenagers. Labor force participation among teenagers this June was more 
than 2 percentage points below the level of a year ago. The labor force 
grew by 1.2 million over the year, with increases among adult men and 
women. 


Discouraged Workers (Household Survey Data) 


The number of discouraged workers-—-those who want to work but are not 
looking for jobs because they feel they cannot find work-~edged down to l,l 
million in the second quarter, the lowest level in nearly 4 years. Seven 
out of 10 discouraged workers cited job market factors, while the rest 
listed personal factors, as their reasons for being discouraged. 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment was virtually unchanged in 
June at 97.5 million, after seasonal adjustment. Job growth continued in 
the service-producing sector, though at a slower pace, -and there was a 
further decline in manufacturing. Job expansion occurred in slightly less 
than half of the industries in the BLS index of diffusion. 


The services industry again showed employment growth, gaining 85,000 
jobs in June. At 21.9 million, employment in services wae 1.2 million 
higher than a year earlier and has risen at a rapid pace throughout the 
recovery. Moderate increases in employment took place in wholesale trade 
and in finance, insurance, and real estate. 
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Manufacturing employment fell by 45,000 in June, bringing the decrease 
since the end of last year to 220,000. The largest over-the-month declines 
were in electrical and electronic equipment (20,000) and machinery 
(15,000), both of which have been losing jobs in recent months after 
showing strong gains earlier in the recovery period. The number of 
construction jobs was about unchanged in June, following steady growth 
which continued into 1985, adding close to 200,000 jobs in the first 5 
months of the year. . 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls edged up a tenth of an hour in June, seasonally 
adjusted. Both weekly hours in manufacturing and factory overtime also 
increased a tenth of an hour. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonfarm payrolls rose 0.3 percent in June to 116.5 
(1977=100). The manufacturing index was unchanged at 93.5 and has declined 
by 2.1 percent since December. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings increased by 0.2 percent in June and average 
weekly earnings increased by 0.5 percent, seasonally adjusted. Prior to 
seasonal adjustment, average hourly earnings rose by one cent to $8.55, and 
average weekly earnings were up $2.92 to $302.67. Over the past year, 
hourly earnings have risen by 25 cents and weekly earnings by $8.02. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 165.4 (1977#100) in June, 
seasonally adjusted, an increase of 0.3 percent from May. For the 12 months 
ended in June, the increase (before seasonal adjustment) was 3.1 percent. 
The HEI excludes ‘the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing 
and interindustry employment shifts. In dollars of constant purchasing 
power, the HEI decreased 0.9 percent during the 12-month period ended in 
May. 
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REPORT CITES ADVANCES MADE BY BLACK WOMEN 
OVER THE PAST DECADE 


WASHINGTON -- Black women made advances in many socio-economic areas over 
the last decade. More black women, age 16 and over, were in the civilian labor 
force in 1984 than in 1975; the proportion of black women in many professional 
and techanical jobs was higher and the proportion of black women completing high 
school and those continuing on to college has increased over the last 10 years. 


These and other facts are contained in a new U.S. Department of Labor 
publication that documents employment developments made by black and other women 
over the last decade. 


Black women of working age--16 yeers and over--numbered 10.7 million in 
1984, up from 8.7 million in 1975. About 5.9 million of these women, or 55 
percent, were in the civilian labor force--an increase since 1975 when only 4.2 
million black women, or about 49 percent, were workers. 


According to the report, a decade ago well over half of black women had 
not finished high school; by 1984, only two-fifths had not completed high 
school. However, despite their increasing educational attainment and their 
strong and continued labor force experience, black women are still more likely 
than white women to be unemployed, to be in low-paying jobs, and to account for 
a larger proportion of the poor. 


Except for the two recessions in the early 1980s, the report notes that the 
unemployment rate for white women has declined since 1975, while the 
unemployment rate for black women has continued to rise. The number of 
unemployed black women grew at a faster rate than the number entering the labor 
force. 


More than 910,000 women 16 years of age and over, or 15.4 percent, were 
unemployed in 1984--up from 629,000 or 14.8 percent, in 1975. Unemployment 
among black teenage women, at 42.6 percent, is nearly three times the rate of 
white teenage women (15.2 percent). 


Other highlights of the report note that: 


--Between 1970 and 1982, black women increased their proportions in many 
professional and technical jobs, including accountants, nurees, dieticians, 
therapists, engineering and science technicians, and vocational and educational 
counselors. 


--Both the numbers and proportions of black women in sales, management and 
administration and administrative support positions have increased since 1970. 


--Between 1973 and 1984, the number of black women in sales rose by 17 
percent, managers by 15 percent and administrative support by a modest 7 
percent. 


(MORE ) 
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--Black women made inroads into blue-collar occupations such as bus 
drivers, delivery persons and truck drivers. 


--The proportion of black women in service occupations continued to 
decline, reflecting their continuous movement out of private household work. 


--Black women who worked year round, full time in 1983 approached income 
parity with their white counterparts ($13,000 compared with $14,677). 


The report, "The United Nations Decade for Women, 1976-1985: Employment in 
the United States," was prepared for the World Conference marking the windup of 
the U.N. Decade scheduled this month in Nairobi, Kenya. 


According to Dr. Lenora Cole Alexander, director of the Labor Departments 
Women’s Bureau, "The culmination of this 10-year international effort to improve 
the employment and economic welfare of women provides a special timeliness to 
our assessment of the status of women in the U.S. labor force." Alexander is a 
member of the U.S. delegation to the Nairobi conference. 


The new publication reports on the labor force status of women, 
characteristics of women workers, and groups such as women apprentices, farm 
women, and labor union women. A chapter discusses government activity that 
impacts on women in such areas as job training, retirement income, and 
occupational health and safety. Other sections deal with programs of the 
Women's Bureau and nongovernmental organizations during the decade and with 
prospects for women in the labor force of the future. : 


? The 155-page report provides charts and graphs, key provisions of 
federal legislation and-regulations affecting women during the period 
covered, and a selected bibliography. 


Single copies of "The United Nations Decade for Women, 1976-1985: 
Enployment in the United States" are available without charge from the 
Women's Bureau, U.S. Department of Labor, 200 Constitution Avenue, N.W., 


Washington, D.C. 20210. A self-addressed mailing label enclosed with order 
. . G 
will expedite handling. . 


# # # 
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EDITOR'S NOTE: In October 1983, the President signed a proclamation declaring the 
National Partnership in Education Program, popularly referred to as the “Adopt- 
A-School Program." The purpose of the program is to upgrade the quality of 
education by fostering a better understanding of the public school system in 

the United States and to establish a people-to-people relationship among the 
business, government and the educational community. This is a story on the 

U.S. Labor Department's Philadelphia regional office "“Adopt-A-School Program", 

now observing its first anniversary, which aided a predominantly black high 

school in that city. : 


LABOR DEPARTMENT EMPLOYEES TEACH SO THAT OTHERS MAY LEARN 
AT PREDOMINANTLY BLACK HIGH SCHOOL 


PHILADELPHIA -- The lights dim and an image is flashed on the screen from 
an overhead projector. "This is a 1040 EZ tax form, the kind most of you will 
be filling out to report your income to the federal government if you worked 
during 1984," explains Robert Ramage, an auditor in the U.S. Labor Department's 

Office of the Inspector General. 


Ramage is conducting a tax clinic for students at the predominantly- 
black University City High School here. He is but one of many Labor Depart- 
ment employees who have been conducting various classes at the school during 
the current school year under the Labor Department's “Adopt-A-School Program." 


In March 1984, the Philadelphia School District and the Labor Department 
entered into an agreement whereby the department would conduct a series of 
weekly workshops, clinics, classes and on-site work experience projects for 
students at Universtty City High School. Each Wednesday during the school 
year a team of Labor Department specialists hold classes to assist students 
in preparing themselves for the workworld once they finish high school. 


The subject matter runs the gamut from occupational information programs, 
women in non-traditional jobs, apprenticeship and vocational guidance to safety 
and health in the workplace, labor laws, word processing and how to go about 
getting a job. 


"When this project was first proposed to the Labor Department's regional 
executive committee, an organization composed of agency administrators, we 
decided that if we were going to undertake this mission, we wanted it to be 
done in a professional manner. We wanted to ensure the program would not fall 
by the wayside after a few months in operation,” said Jack Hord, the Labor 
Department's regional public affairs director and coordinator of the Adopt-A- 
School program. 


"The agency administrators made sure the program would be successful by 
assigning experienced professionals to conduct the classes, clinics and work- 
shops," Hord said. 


One professional, Charles Scott, regional economist for the Bureau of 


Labor Statistics, has made three presentations during the academic year to © 
junior and senior students at University City High School. 


-more- 
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"My experience with the program was a very positive one," Scott said. 
"I enjoyed the opportunity to provide these students with what I feel is 
critical information they need in making career decisions. But even more 
important was the reception of the students to the program. Each session 
consisted of 70 to 80 students and several remained after the presentations 
to pursue points of interest to them." 


George Ferrence is with the Wage and Hour Division of the Labor 
Department, which enforces the Fair Labor Standards Act. He also gave 
three presentations at the school. 


"The interest level of tle groups varied, with those students presently 
holding part-time jobs being the most attentive," Ferrence said. "I think the 
classes were beneficial to the students. They seemed to have a better 
understanding of their rights in reference to wage and hour laws and where 
to turn to enforce these rights." 


University High officials also give the program high marks. Dr. Davis 
B. Martin, principal, said the Adopt-A-School program between the high 
‘school and the Labor Department has been instrumental in supplementing and 
enriching the educational program at the high school level. 


"This is especially true in the provision of services beyond the usual 
scope of the school or for which school personnel are not readily available," 
Dr. Martin said. 


Dr. Martin cited some specifics or direct benefits to students in the 
program: explanations of industry, management and personnel relationships? 
interviewing techniques, college levels necessary for positions, operations 
of various government agencies, writing skills needed at all levels, avail- 
ability of apprenticeship programs, and on-site training in word processing. 


"Enthusiastically and unreservedly, University City High School 
considers the U.S. Labor Department an asset to its instructional program," 
Dr. Martin said. 


# ## 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During fiscal 1984, the Mine Safety and Health Administration (MSHA) 
made 77,114 coal mine inspections and investigations, according to the U.S. 
Department's annual report from fiscal year 1984. Of these inspections, 
55,230 were at underground mines, 13,699 at surface mines, and 8,185 at 
other surface facilities. 


# # # 


Inspectors for the Mine Safety and Health Administration (MSHA) of the 
U.S. Department of Labor issued 111,080 citations and orders to coal mine 
operators and independent contractors for violations of safety and health 
regulations, according to the department's annual report for fiscal year 1984. 


# # # 


During fiscal 1984, the Mine Safety and Health Administration (MSHA) 
oversaw coal miners’ safety and health at 1,904 underground mines, 2,092 
surface mines, and 985 other surface facilities under the agency's 
jurisdiction, according to the U.S. Department of Labor's annual report 
for fiscal 1984. The report added that coal mine employment and production 
both were on the increase during the fiscal year. 


# # # 


Mining fatalities numbered 163 in fiscal 1984, according to the U.S. 
Department of Labor's annual report for fiscal year 1984. This represented 
an increase from the record-breaking low of 131 in fiscal 1983, but it 
remained far below fatality figures in earlier years. 


# # # 








